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has access to a weapon that may be
used against the victim.

(7) Whether the victim has sustained
serious injury during the sexual as-
sault incident.

(8) Whether the suspect has a history
of law enforcement involvement re-
garding domestic abuse, assault, or
other criminal behavior.

(9) Whether the victim has a civilian
protective order or command has an
MPO against the suspect, or there has
been a violation of a civilian protective
order or MPO by the suspect.

(10) History of drug or alcohol abuse
by either the victim or the suspect.

(11) Whether the suspect exhibits er-
ratic or obsessive behavior, rage, agita-
tion, or instability.

(12) Whether the suspect is a flight
risk.

§105.14 Training requirements for
DoD personnel.

(a) Management of training require-
ments. (1) Commanders, supervisors,
and managers at all levels shall be re-
sponsible for the effective implementa-
tion of the SAPR program.

(2) Military and DoD civilian officials
at each management level shall advo-
cate a robust SAPR program and pro-
vide education and training that shall
enable them to prevent and appro-
priately respond to incidents of sexual
assault.

(3) Data shall be collected according
to the annual reporting requirements
in accordance with Public Law 111-383
and explained in §105.16 of this part.

(b) General training requirements. (1)
The Secretaries of the Military Depart-
ments and the Chief, NGB, shall direct
the execution of the training require-
ments in this section to individually
address SAPR prevention and response
in accordance with §105.5 of this part.
These SAPR training requirements
shall apply to all Service members and
DoD civilian personnel who supervise
Service members.

(i) The Secretaries and the Chief,
NGB, shall develop dedicated SAPR
training to ensure comprehensive
knowledge of the training require-
ments.

(ii) The SAPR training, at a min-
imum, shall incorporate adult learning
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theory, which includes interaction and
group participation.

(iii) Upon request, the Secretaries
and the Chief, NGB, shall submit a
copy of SAPR training programs or
SAPR training elements to USD(P&R)
through SAPRO for evaluation of con-
sistency and compliance with DoD
SAPR training standards in this part.
The Military Departments will correct
USD(P&R) identified DoD SAPR policy
and training standards discrepancies.

(2) Commanders and managers re-
sponsible for training shall require
that all personnel (i.e., all Service
members, DoD civilian personnel who
supervise Service members, and other
personnel as directed by the
USD(P&R)) are trained and that com-
pletion of training data is annotated.
Commanders for accession training
will ensure all new accessions are
trained and that completion of training
data is annotated.

(3) If responsible for facilitating the
training of civilians supervising Serv-
ice members, the unit commander or
civilian director shall require all SAPR
training requirements in this section
are met. The unit commander or civil-
ian equivalent shall be accountable for
requiring data collection regarding the
training.

(4) The required subject matter for
the training shall be appropriate to the
Service member’s grade and commen-
surate with their level of responsi-
bility, to include:

(i) Defining what constitutes sexual
assault. Utilizing the term ‘‘sexual as-
sault’” as defined in 32 CFR part 103.

(ii) Explaining why sexual assaults
are crimes.

(iii) Defining the meaning of ‘‘con-
sent’ as defined in 32 CFR part 103.

(iv) Explaining offender account-
ability and UCMJ violations.

(v) Explaining the distinction be-
tween sexual harassment and sexual
assault and that both are unacceptable
forms of behavior even though they
may have different penalties. Empha-
sizing the distinction between civil and
criminal actions.

(vi) Explaining available reporting
options (Restricted and Unrestricted),
the advantages and limitations of each
option, the effect of independent inves-
tigations on Restricted Reports (See
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§105.8(a)(6) of this part) and explaining
MRE 514.

(vii) Providing an awareness of the
SAPR program (DoD and Service) and
command personnel roles and respon-
sibilities, including all available re-
sources for victims on and off base.

(viii) Identifying prevention strate-
gies and behaviors that may reduce
sexual assault, including bystander
intervention, risk reduction, and ob-
taining affirmative consent.

(ix) Discussing process change to en-
sure that all sexual assault response
services are gender-responsive, cul-
turally-competent, and recovery-ori-
ented.

(x) Discussing expedited transfers
and MPO procedures.

(xi) Providing information to victims
when the alleged perpetrator is the
commander or in the victim’s chain of
command, to go outside the chain of
command to report the offense to other
COs or an Inspector General. Victims
shall be informed that they can also
seek assistance from a legal assistance
attorney or the DoD Safe Helpline.

(xii) Discussing of document reten-
tion for sexual assault documents (DD
Forms 2910 and 2911), to include reten-
tion in investigative records. Explain-
ing why it is recommended that sexual
assault victims retain sexual assault
records for potential use in the Depart-
ment of Veterans Affairs benefits ap-
plications.

(¢c) DoD personnel training require-
ments. Refer to Military Service-spe-
cific training officers that maintain
personnel training schedules.

(1) Accessions training shall occur
upon initial entry.

(i) Mirror the General Training Re-
quirements in §105.14(b).

(ii) Provide scenario-based, real-life
situations to demonstrate the entire
cycle of prevention, reporting, re-
sponse, and accountability procedures
to new accessions to clarify the nature
of sexual assault in the military envi-
ronment.

(2) Annual training shall occur once a
year and is mandatory for all Service
members regardless of rank or occupa-
tion or specialty.

(i) Mirror the General Training Re-
quirements in §105.14(b).
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(ii) Explain the nature of sexual as-
sault in the military environment
using scenario-based, real-life situa-
tions to demonstrate the entire cycle
of prevention, reporting, response, and
accountability procedures.

(iii) Deliver to Service members in a
joint environment from their respec-
tive Military Services and incorporate
adult learning theory.

(3) Professional military education
(PME) and leadership development
training (LDT).

(i) For all trainees, PME and LDT
shall mirror the General Training Re-
quirements in §105.14.

(ii) For senior noncommissioned offi-
cers and commissioned officers, PME
and LDT shall occur during develop-
mental courses throughout the mili-
tary career and include:

(A) Explanation and analysis of the
SAPR program.

(B) Explanation and analysis of the
necessity of immediate responses after
a sexual assault has occurred to coun-
teract and mitigate the long-term ef-
fects of violence. Long-term responses
after sexual assault has occurred will
address the lasting consequences of vi-
olence.

(C) Explanation of rape myths (See
SAPR Toolkit on www.sapr.mil), facts,
and trends pertaining to the military
population.

(D) Explanation of the commander’s
and senior enlisted Service member’s
role in the SAPR program.

(E) Review of all items found in the
commander’s protocols for Unre-
stricted Reports of sexual assault. (See
SAPR Toolkit on www.sapr.mil.)

(F) Explanation of what constitutes
reprisal according to §105.3 and proce-
dures for reporting allegations of re-
prisal in accordance with DoDD 7050.06.

(4) Pre-deployment training shall be
provided.

(i) Mirror the General Training Re-
quirements in §105.14(b).

(ii) Explain risk reduction factors
tailored to the deployment location.

(iii) Provide a brief history of the
specific foreign countries or areas an-
ticipated for deployment, and the
area’s customs, mores, religious prac-
tices, and status of forces agreement.
Explain cultural customs, mores, and
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religious practices of coalition part-
ners.

(iv) Identify the type of trained sex-
ual assault responders who are avail-
able during the deployment (e.g., law
enforcement personnel, legal per-
sonnel, SARC, SAPR VAs, healthcare
personnel, chaplains).

(v) Upon implementation of the D-
SAACP, and unless previously
credentialed, include completion of
certification for SARCs and VAs.

(5) Post-deployment reintegration
training shall occur within 30 days of
returning from deployment and:

(i) Commanders of re-deploying per-
sonnel will ensure training completion.

(ii) Explain available counseling and
medical services, reporting options,
and eligibility benefits for Service
members and the Reserve Component.

(iii) Explain MRE 514. Explain that
Reserve members not in active service
at the time of the incident or at the
time of the report can make a Re-
stricted or Unrestricted report with
the SARC or SAPR VA when on active
duty and then be eligible to receive
SAPR services.

(6) Pre-command training shall occur
prior to filling a command position.

(i) Mirror the General Training Re-
quirements in §105.14(b).

(A) The personnel trained shall in-
clude all officers who are selected for
command and the unit’s senior enlisted
Service member.

(B) The required subject matter for
the training shall be appropriate to the
level of responsibility and commensu-
rate with level of command.

(ii) Explain rape myths, facts, and
trends.

(iii) Provide awareness of the SAPR
program and explain the commander’s
and senior enlisted Service member’s
role in executing their SAPR service
program.

(iv) Review all items found in the
commander’s protocols for Unre-
stricted Reports of sexual assault. (See
SAPR Toolkit on www.sapr.mil.)

(v) Explain what constitutes reprisal
and procedures for addressing reprisal
allegations.

(d) G/FO and SES personnel training re-
quirements. G/FO and SES personnel
training shall occur at the initial exec-
utive level program training and annu-
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ally thereafter. Mirror the General
Training Requirements in §105.14(b).

(1) The Military Services’ executive
level management offices are respon-
sible for tracking data collection re-
garding the training.

(2) The required subject matter for
the training shall be appropriate to the
level of responsibility and commensu-
rate with level of command.

(3) Training guidance for other DoD
components other than the Military
Departments, will be provided in a sep-
arate issuance.

(e) Military Recruiters. Military re-
cruiter training shall occur annually
and mirror the General Training Re-
quirements in §105.14(b).

(f) Training for civilians who supervise
service members. Training is required for
civilians who supervise Service mem-
bers, for all civilians in accordance
with section 585 of Public Law 112-81
and, if feasible, highly recommended
for DoD contractors. Training shall
occur annually and mirror the General
Training Requirements in §105.14(b).

(g8) Responder training requirements. To
standardize services throughout the
DoD, as required in 32 CFR part 103, all
DoD sexual assault responders shall re-
ceive the same baseline training. These
minimum training standards form the
baseline on which the Military Serv-
ices and specialized communities can
build. First responders are composed of
personnel in the following disciplines
or positions: SARCs; SAPR VAs;
healthcare personnel; DoD law enforce-
ment; MCIOs; judge advocates; chap-
lains; firefighters and emergency med-
ical technicians. Commanders and
VWAP personnel can be first respond-
ers. Commanders receive their SAPR
training separately.

(1) All responder training shall:

(i) Be given in the form of initial and
annual refresher training from their
Military Service in accordance with
§105.5 of this part. Responder training
is in addition to annual training.

(ii) Be developed for each responder
functional area from each military
service and shall:

(A) Explain the different sexual as-
sault response policies and critical
issues.
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(I) DoD SAPR policy, including the
role of the SARC, SAPR VA, victim
witness liaison, and CMG.

(2) Military Service-specific policies.

(3) Unrestricted and Restricted Re-
porting as well as MRE 514.

(4) Exceptions to Restricted Report-
ing and limitations to use.

(5) Change in victim reporting pref-
erence election.

(6) Victim advocacy resources.

(B) Explain the requirement that
SARCs must respond in accordance
with this part.

(C) Describe local policies and proce-
dures with regards to local resources,
referrals, procedures for military and
civilians as well as collaboration and
knowledge of resources and referrals
that can be utilized at that specific ge-
ographic location.

(D) Explain the range of victim re-
sponses to sexual assault to include:

(I) Victimization process, including
re-victimization and secondary victim-
ization.

(2) Counterintuitive behavior.

(3) Impact of trauma on memory and
recall.

(4) Potential psychological con-
sequences, including acute stress dis-
order and post traumatic stress dis-
order.

(E) Explain deployment issues, in-
cluding remote location assistance.

(F) Explain the possible outcomes of
investigations of sexual assault.

(G) Explain the possible flow of a sex-
ual assault investigation. (See flow-
chart in the SAPR Policy Toolkit, lo-
cated at www.sapr.mil.)

(H) Be completed prior to deploy-
ment.

(I) Recommend, but not require, that
SAPR training for responders include
safety and self care.

(2) SARC training shall:

(i) Provide the responder training re-
quirements in §105.14(g)(1).

(ii) Be scenario-based and inter-
active. Provide for role play where a
trainee SARC counsels a sexual assault
victim and is critiqued by a
credentialed SARC and/or an instruc-
tor.

(iii) Explain roles and responsibilities
and command relationships.

(iv) Explain the different reporting
options, to include the effects of inde-
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pendent investigations (see §105.8 of
this part). Explain the exceptions to
Restricted Reporting, with special em-
phasis on suspending Restricted Re-
porting where it is necessary to pre-
vent or mitigate a serious and immi-
nent threat to the health or safety of
the victim or another person.

(v) Provide training on entering re-
ports of sexual assault into DSAID
through interface with a Military Serv-
ice data systems or by direct data
entry. Provide training on potential
discovery obligations regarding any
notes entered in DSAID.

(vi) Provide training on document re-
tention of Restricted and Unrestricted
cases.

(vii) Provide training on expedited
transfer and MPO procedures.

(viii) Provide instruction on all de-
tails of SAPR VA screening, including
addressing:

(A) What to do if SAPR VA is a re-
cent victim, or knows sexual assault
victims.

(B) What to do if SAPR VA was ac-
cused of being an offender or knows
someone who was accused.

(C) Identifying the SAPR VA’s per-
sonal biases.

(D) The necessary case management
skills.

(I) Required reports and proper docu-
mentation as well as records manage-
ment.

(2) Instruction to complete DD Form
2910 and proper storage according to
Federal service privacy regulations.

(3) Ability to conduct SAPR training,
when requested by the SARC or com-
mander.

(4) Transferring cases to another in-
stallation SARC.

(ix) Explain the roles and responsibil-
ities of the VWAP and DD Form 2701.

(x) Inform SARCs of the existence of
the SAPRO Web site at http/
www.sapr.mil, and encourage its use for
reference materials and general DoD-
level SAPR information.

(3) SAPR VA training shall:

(i) Provide the responder training re-
quirements in §105.14(g)(1).

(ii) Be scenario-based and inter-
active. Provide for role play where a
trainee SAPR VA counsels a sexual as-
sault victim, and then that counseling
session is critiqued by an instructor.
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(iii) Explain the different reporting
options, to include the effects of inde-
pendent investigations (see §105.8 of
this part). Explain the exceptions to
Restricted Reporting, with special em-
phasis on suspending Restricted Re-
porting where it is necessary to pre-
vent or lessen a serious and imminent
threat to the health or safety of the
victim or another person.

(iv) Include:

(A) Necessary
skills.

(B) Basic interpersonal and assess-
ment skills.

(1) Appropriate relationship and rap-
port building.

(2) Sensitivity training to prevent re-
victimization.

(C) Crisis intervention.

(D) Restricted and Unrestricted Re-
porting options as well as MRE 514.

(E) Roles and limitations, to include:
command relationship, SAPR VA’s
rights and responsibilities, reporting to
the SARC, and recognizing personal bi-
ases and issues.

(F) Preparing proper documentation
for a report of sexual assault.

(G) Document retention in Restricted
and Unrestricted cases.

(H) Expedited transfer and MPO pro-
cedures.

(I) Record keeping rules for protected
disclosures relating to a sexual assault.

(J) A discussion of ethical issues
when working with sexual assault vic-
tims as a VA.

(K) A discussion of individual versus
system advocacy.

(L) A review of the military justice
process and adverse administrative ac-
tions.

(M) Overview of criminal investiga-
tive process and military judicial re-
quirements.

(N) A review of the
victimology.

(1) Types of assault.

(2) Health consequences such as men-
tal and physical health.

(3) Cultural and religious differences.

(4) Victims’ rights and the victim’s
role in holding offenders appropriately
accountable and limitations on of-
fender accountability when the victim
elects Restricted Reporting.

(5) Healthcare management of sexual
assault and medical resources and

critical advocacy

issues in
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treatment options to include the med-
ical examination, the forensic exam-
ination, mental health and counseling,
pregnancy, and STD/I and HIV.

(6) Identification of safety issues and
their immediate report to the SARC or
law enforcement, as appropriate.

(7) Identification of reprisal and re-
taliation actions against the victim;
procedures for responding to reprisal
actions and their immediate reporting
to the SARC and the VWAP; safety
planning to include how to prevent re-
taliation or reprisal actions against
the victim.

(8) Separation of the victim and of-
fender as well as the MPO and CPO
process.

(9) Expedited transfer process for the
victim.

(O) An explanation of the roles and
responsibilities of the VWAP and DD
Form 2701.

(P) Safety and self care, to include
vicarious trauma.

(4) Healthcare personnel training
shall be in two distinct training cat-
egories:

(i) Training for Healthcare Personnel
Assigned to an MTF. In addition to the
responder training requirements in
§105.14(g)(1), MTF healthcare personnel
shall be trained and remain proficient
in medical treatment resources, in con-
ducting a sexual assault patient inter-
views, and in conducting the SAFE Kit
process. Healthcare personnel who re-
ceived a Restricted Report shall imme-
diately call a SARC or SAPR VA, so a
DD Form 2910 can be completed.

(ii) Training for Healthcare Providers
Performing SAFEs in MTFs (see 32
CFR 103.4). In addition to the responder
training requirements in §105.14(g)(1),
healthcare providers performing
SAFEs shall be trained and remain pro-
ficient in conducting SAFEs.
Healthcare providers who may be
called on to provide comprehensive
medical treatment to a sexual assault
victim, including performing SAFEs
are: obstetricians and gynecologists
and other licensed practitioners (pref-
erably family physicians, emergency
medicine physicians, and pediatri-
cians); advanced practice nurses with
specialties in midwifery, women’s
health, family health, and pediatrics;
physician assistants trained in family
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practice or women’s health; and reg-
istered nurses with documented edu-
cation, training, and clinical practice
in sexual assault examinations in ac-
cordance with the U.S. Department of
Justice Protocol. Healthcare personnel
who received a Restricted Report shall
immediately call a SARC or SAPR VA
so a DD Form 2910 can be completed.

(iv) Healthcare personnel and pro-
vider training shall:

(A) Explain how to conduct a sexual
assault patient interview to obtain
medical history and assault informa-
tion.

(B) Explain how to conduct a SAFE
in accordance with the U.S. Depart-
ment of Justice Protocol and include
explanations on:

(I) SAFE Kit and DD Form 2911.

(2) Toxicology kit for suspected drug-
facilitated cases.

(3) Chain of custody.

(4) Translation of findings.

(5) Proper documentation.

(6) Storage of evidence in Restricted
Reports (e.g., RRCN).

(7) Management of the alleged of-
fender.

(8) Relevant local and State laws and
restrictions.

(9) Medical treatment issues during
deployments including remote location
assistance to include: location re-
sources including appropriate per-
sonnel, supplies (drying device, tolu-
idine blue dye, colposcope, camera),
standard operating procedures, loca-
tion of SAFE Kit and DD Form 2911;
and availability and timeliness of evac-
uation to echelon of care where SAFEs
are available.

(C) Explain how to deal with emer-
gency contraception and STD/I treat-
ment.

(D) Discuss physical
health assessment.

(E) Explain how to deal with trauma,
to include:

(1) Types of injury.

(2) Photography of injuries.

(3) Behavioral health and counseling
needs.

(4) Consulting and referral process.

(5) Appropriate follow-up.

(6) Drug or alcohol facilitated sexual
assault, to include review of best prac-
tices, victim interview techniques, and
targeted evidence collections.

and mental
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(F) Explain medical record manage-
ment.

(G) Explain legal process and expert
witness testimony.

(56) DoD law enforcement (those ele-
ments of DoD components, to include
MCIOs, authorized to investigate viola-
tions of the UCMJ) training shall:

(i) Include the Responder Training
requirements in §105.14(g)(1) for DoD
law enforcement personnel who may
respond to a sexual assault complaint.

(ii) Remain consistent with the
guidelines published under the author-
ity and oversight of the IG, DoD. In ad-
dition, DoD law enforcement training
shall:

(A) Explain how to respond in accord-
ance with the SAPR program.

(I) Notify the command, SARC, and
SAPR VA.

(2) Work with SAPR VAs and SARCs,
and medical personnel.

(B) Explain how to work with sexual
assault victims, to include the effects
of trauma on sexual assault victims.
Ensure victims are informed of and ac-
corded their rights, in accordance with
DoDI 1030.2 and DoDD 1030.01 by con-
tacting the VWAP.

(C) Take into consideration the vic-
tim’s safety concerns and medical
needs.

(D) Review IG policy and Military
Service regulations regarding the legal
transfer of the SAFE Kit and the reten-
tion of the DD Form 2911 or reports
from civilian SAFEs in archived files.

(BE) Discuss sex offender issues.

(6) Training for MCIO agents assigned
to investigate sexual assaults shall:

(i) In accordance with Public Law
112-81, be detailed in IG policy.

(ii) Adhere to the responder training
requirements in §105.14(g)(1) for mili-
tary and civilian criminal investiga-
tors assigned to MCIOs who may re-
spond to a sexual assault complaint.

(iii) Remain consistent with the
guidelines published under the author-
ity and oversight of the IG, DoD. In ad-
dition, MCIO training shall:

(A) Include initial and annual re-
fresher training on essential tasks spe-
cific to investigating sexual assault in-
vestigations that explain that these re-
ports shall be included in sexual as-
sault quarterly and annual reporting
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requirements found in §105.16 of this
part.

(B) Include IG policy and Military
Service regulations regarding the legal
transfer of the SAFE Kit and the reten-
tion of the DD Form 2911 or reports
from civilian SAFEs in archived files.

(C) Explain how to work with victims
of sexual assault.

(1) Effects of trauma on the victim to
include impact of trauma and stress on
memory as well as balancing investiga-
tive priorities with victim needs.

(2) Ensure victims are informed of
and accorded their rights, in accord-
ance with DoDI 1030.2 and DoDD 1030.01
by contacting the VWAP.

(3) Take into consideration the vic-
tim’s safety concerns and medical
needs.

(D) Explain how to respond to a sex-
ual assault in accordance with to 32
CFR part 103, this part, and the as-
signed Military Service regulations on:

(I) Notification to command, SARC,
and VWAP.

(2) Investigating difficult cases to in-
clude drug and alcohol facilitated sex-
ual assaults, having multiple suspects
and sexual assaults in the domestic vi-
olence context as well as same-sex sex-
ual assaults (male/male or female/fe-
male).

(E) Review of available research re-
garding false information and the fac-
tors influencing false reports and false
information, to include possible victim
harassment and intimidation.

(F) Explain unique issues with sex of-
fenders to include identifying, inves-
tigating, and documenting predatory
behaviors.

(G) Explain how to work with the
SARC and SAPR VA to include SAPR
VA and SARC roles, responsibilities,
and limitations; victim services and
support program; and MRE 514.

(7) Judge advocate training shall:

(i) Prior to performing judge advo-
cate duties, adhere to the Responder
Training requirements in §105.14(g)(1)
for judge advocates who are responsible
for advising commanders on the inves-
tigation or disposition of, or who pros-
ecute or defend, sexual assault cases.

(ii) Explain legal support services
available to victims.

(A) Pursuant to the respective Mili-
tary Service regulations, explain that
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each Service member who reports a
sexual assault shall be given the oppor-
tunity to consult with legal assistance
counsel, and in cases where the victim
may have been involved in collateral
misconduct, to consult with defense
counsel.

(I) Provide information concerning
the prosecution, if applicable, in ac-
cordance with DoD 8910.1-M. Provide
information regarding the opportunity
to consult with legal assistance coun-
sel as soon as the victim seeks assist-
ance from a SARC, SAPR VA, or any
DoD law enforcement agent or judge
advocate.

(2) Ensure victims are informed of
their rights and the VWAP program, in
accordance with DoDI 1030.2 and DoDD
1030.01.

(B) Explain the sex offender registra-
tion program.

(iii) Explain issues encountered in
the prosecution of sexual assaults.

(A) Typologies (characteristics) of
victims and sex offenders in non-
stranger sexual assaults.

(B) Addressing the consent defense.

(C) How to effectively prosecute alco-
hol and drug facilitated sexual assault.

(D) How to introduce forensic and
scientific evidence (e.g., SAFE Kits,
DNA, serology, toxicology).

(E) MRE issues and updates to regard
sexual assault prosecution in accord-
ance with MRE 412, 413, and 615 of the

Manual for Courts-Martial, United
States.
(F) How to advise victims, SAPR

VAs, and VWAP about the military
justice process, and MRE 514. Explain:

(I) Victims’ rights during trial and
defense counsel interviews (e.g., guid-
ance regarding answering questions on
prior sexual behavior, interviewing pa-
rameters, coordinating interviews, case
outcomes).

(2) In the case of a general or special
court-martial involving a sexual as-
sault as defined in 32 CFR part 103, a
copy of the prepared record of the pro-
ceedings of the court-martial (not to
include sealed materials, unless other-
wise approved by the presiding mili-
tary judge or appellate court) shall be
given to the victim of the offense if the
victim testified during the proceedings
in accordance with Public Law 112-81.
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(3) Guidance on victim accompani-
ment (e.g., who may accompany vic-
tims to attorney interviews, what is
their role, and what should they do if
victim is being mistreated).

(4) MRE 412 of the Manual for Courts-
Martial, United States, to investiga-
tions pursuant to an Article 32 hearing.

(5) Protecting victim privacy (e.g.,
access to medical records and con-
versations with SARC or SAPR VA,
discovery consequences of making vic-
tim’s mental health an issue, MRE 514).

(8) Legal Assistance Attorney train-
ing shall adhere to the requirements of
annual training in §105.14(c)(2). Attor-
neys shall receive training in order to
have the capability to provide legal as-
sistance to sexual assault victims in
accordance with the USD(P&R) Memo-
randum. Legal assistance attorney
training shall include:

(i) The VWAP, including the rights
and benefits afforded the victim.

(A) The role of the VWAP and what
privileges do or do not exist between
the victim and the advocate or liaison.

(B) The nature of the communication
made to the VWAP as opposed to those
made to the legal assistance attorney.

(ii) The differences between the two
types of reporting in sexual assault
cases.

(iii) The military justice system, in-
cluding the roles and responsibilities of
the trial counsel, the defense counsel,
and investigators. This may include
the ability of the Government to com-
pel cooperation and testimony.

(iv) The services available from ap-
propriate agencies or offices for emo-
tional and mental health counseling
and other medical services.

(v) The availability of protections of-
fered by military and civilian restrain-
ing orders.

(vi) Eligibility for and benefits poten-
tially available as part of transitional
compensation benefits found in section
1059 of title 10, U.S.C., and other State
and Federal victims’ compensation
programs.

(vii) Traditional forms of legal assist-
ance.

(9) Chaplains, chaplain assistants and
religious personnel training shall:

(i) Adhere to the responder training
requirements in §105.14(g)(1).
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(ii) Pre-deployment SAPR training
shall focus on counseling services need-
ed by sexual assault victims and of-
fenders in contingency and remote
areas.

(iii) Address:

(A) Privileged communications and
the Restricted Reporting policy rules
and limitations, including legal protec-
tions for chaplains and their confiden-
tial communications, assessing victim
or offender safety issues (while main-
taining chaplain’s confidentiality), and
MRE 514.

(B) How to support victims with dis-
cussion on sensitivity of chaplains in
addressing and supporting sexual as-
sault victims, identifying chaplain’s
own bias and ethical issues, trauma
training with pastoral applications,
and how to understand victims’ rights
as prescribed in DoDI 1030.2 and DoDD
1030.01.

(C) Other counseling and support top-
ics.

(I) Offender counseling should in-
clude: assessing and addressing victim
and offender safety issues while main-
taining confidentiality; and counseling
an offender when the victim is known
to the chaplain (counseling both the of-
fender and the victim when there is
only one chaplain at a military instal-
lation).

(2) Potential distress experienced by
witnesses and bystanders over the as-
sault they witnessed or about which
they heard.

(3) Counseling for SARCs, SAPR VAs,
healthcare personnel, chaplains, JAGs,
law enforcement or any other profes-
sionals who routinely works with sex-
ual assault victims and may experience
secondary effects of trauma.

(4) Providing guidance to unit mem-
bers and leadership on how to mitigate
the impact that sexual assault has on a
unit and its individuals, while keeping
in mind the needs and concerns of the
victim.

§105.15 Defense Sexual Assault Inci-
dent Database (DSAID).

(a) Purpose. (1) In accordance with
section 563 of Public Law 110-417,
DSAID shall support Military Service
SAPR program management and DoD
SAPRO oversight activities. It shall
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